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What Percentage of Racial Backgrounds 
Comprise U.S. Clinical Trial Participants?

U.S. Clinical Trial Participants

How Diverse and Inclusive are Executive 
Leader Positions in the U.S.? 

Minorities as share of U.S. population 39% 
Minorities on U.S. executive teams 12% 

Minorities on U.S. board of directors 15%  
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The rate of diagnosed diabetes is 

Facts About Health Equity in the U.S.

African Americans have the HIGHEST 
mortality rate for all cancers combined 
compared with white Americans

500%
African American children have a 

HIGHER mortality rate from asthma 
compared to white children

77% 

HIGHER among non-Hispanic blacks

than among non-Hispanic whites

66% 

HIGHER among Hispanics

18% 

HIGHER among Asians



Introduction 

The 9th annual Diversity, Inclusion, & Health Equity Symposium is a leading annual, 
collaborative event focusing on health equity and health disparities in the U.S. The 
symposium brings together leading healthcare professionals, executives, physicians, 
patient groups, patients, researchers, academics, clinical trial professionals, and 
diversity and inclusion advocates to discuss health equity in the life sciences and the 
health sectors. The symposium focuses on the latest trends, challenges, 
opportunities in both the marketplace and workplace, with a specific focus on how 
to best serve an increasingly diverse patient base. We also aim to address the 
broader health disparity challenges in the U.S., and the symposium equips 
attendees with the latest insights and ideas. Attendees will learn practical solutions, 
share perspectives, and meet new industry and marketplace colleagues.  

Click Below to See Video on  
Diversity, Inclusion, & Health Equity Symposium 

REGISTER NOW  

https://www.youtube.com/channel/UCDjea1Y2tj1HtZu08SpQgag
https://youtu.be/vPgWP6LQZjs
http://chisite.org/dilss/#pricing
https://www.chisite.org/events-all/healthequitychicago-2019


Dear Health Sector Professionals and Diversity and Inclusion Advocates, 

We invite you to the 9th annual Diversity, Inclusion, & Health Equity Symposium in 
Chicago on June 26th, 2019. This event is a leading annual, collaborative event 
focusing on health equity and health disparities in the U.S. The symposium brings 
together leading healthcare professionals, executives, physicians, patient groups, 
patients, researchers, academics, clinical trial professionals, and diversity and 
inclusion advocates to discuss health equity in the life sciences and the health 
sectors. The symposium focuses on the latest trends, challenges, opportunities in 
both the marketplace and workplace, with a specific focus on how to best serve an 
increasingly diverse patient base. We also aim to address the broader health 
disparity challenges in the U.S., and the symposium equips attendees with the latest 
insights and ideas. Attendees will learn practical solutions, share perspectives, and 
meet new industry and marketplace colleagues.    

This year’s symposium will include topics such as: Understanding How Social 
Determinants Impact Health Inequities, How Diversity Drives Business Outcomes, 
Demystifying Clinical Trials for Minority Patient Populations, and The Need for 
Culturally Competent Healthcare Professionals.  

The symposium is designed to empower you and your organization with real-world, 
actionable ideas on the intersection of diversity, inclusion, and healthcare in the 21st 
century.  We hope to see you on June 26th, 2019 in Chicago. 

Warmest Regards, 

Mr. Joseph P. Gaspero  
CEO 
Center for Healthcare Innovation 





Special Thanks to Our Supporters 

Symposium Sponsors 

CHI Corporate Members 

Get Social 
Bring today’s important conversation online via social media. Tweet 
with #DIHES about today’s symposium, new insights, diversity in 
clinical trials, diversity in the workplace, healthcare disparities, or any 
other pressing D&I topics. 

#DIHES 
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JOIN the world’s #1 symposium focusing specifically on health equity and diversity 

UNDERSTAND clinical trials obstacles and how to make the clinical trial 
ecosystem more diverse and inclusive for all patients 

ACQUIRE knowledge on how to reduce health disparities by building culturally 
competent organizations best suited to provide care for diverse patient populations 

FOCUS on building inclusive organizational cultures that attracts the best and 
brightest people, resulting in a diverse and innovative workforce 

DISCUSS how to strategically reduce health disparities to create a more 
equitable U.S. healthcare system 

CREATE a workplace that embraces and promotes an inclusive environment by 
leveraging the latest D&I trends and ideas 

LEARN to leverage a more diverse marketplace and a more inclusive workforce to 
create bottom line growth opportunities 

NETWORK and share ideas with many of the country’s leading health sector 
professionals who are passionate about health equity and diversity  

Why Attend? 



Agenda 

8:00 AM Registration & Networking  

9:00 AM Opening Remarks 
Julius Pryor III, Chairman of the Board, CHI 

9:15 AM Panel: Understanding How Social Determinants Impact Health Inequities 

10:30 AM Panel: How Diversity Drives Business Outcomes 

11:45 AM Executive Conversations on Health Equity  
Brenda Battle, Chief Diversity, Inclusion and Equity Officer, UChicago Medicine 
Dr. Aletha Maybank, Chief Health Equity Officer, American Medical Association 

12:10 PM Executive Conversations on Health Equity  
Dr. Shelton Goode, Chief Executive Officer/President, Icarus Consulting 
Julius Pryor III, Chairman of the Board, CHI 

12:30 PM Lunch 

1:00 PM Distinguished Keynote Address 
Dr. Jonathan Holloway, PhD, Provost of Northwestern University    

1:45 PM Panel: Achieving Diversity in Clinical Trials: Barriers and Proposed Solutions  

3:00 PM Culturally Competent Healthcare Case Study 
Dr. Eloiza Domingo-Snyder, Head of Diversity & Inclusion, Astellas    

3:15 PM Panel: The Need for Culturally Competent Healthcare Professionals 

4:15 PM Closing Remarks & Reception 
Rachel Ryan, Partner, Drinker Biddle 
Dr. Tom Summerfelt, Vice Chairman of the Board, CHI 

Presented By 
Center for Healthcare Innovation 
CHI is an independent, 501(c)(3) research and educational institute that helps patients and providers increase their 
knowledge and understanding of the opportunities and challenges of maximizing healthcare value to  improve health 
and quality of life. We aim to make the world a healthier place. CHI encourages and enables meaningful and  
executable innovation that aims to address existing and ensuing healthcare dynamics through communication, 
education, training, symposia, reports, and research.  



Distinguished Keynote Address 

Jonathan Holloway became Provost of Northwestern University on August 1, 2017.  He is Northwestern 
University's Chief Academic Officer and an ex officio member of the faculty of each school. In this role he: 
 
• Supervises the educational policies and academic priorities of the University. 
• Encourages and coordinates initiatives in undergraduate and graduate education. 
• Oversees preparation of the university's annual budget. 
• Acts on faculty appointments and promotions. 
• Directs allocation of resources and space to academic units. 
• Is the acting chief executive officer in the absence of the President. 
 
Provost Holloway specializes on post-emancipation United States history with a focus on social and 
intellectual history. He is the author of Confronting the Veil: Abram Harris Jr., E. Franklin Frazier, and Ralph 
Bunche, 1919-1941 (2002) and Jim Crow Wisdom: Memory and Identity in Black America Since 1940 (2013), 
both published by the University of North Carolina Press. He edited Ralph Bunche’s A Brief and Tentative 
Analysis of Negro Leadership (NYU Press, 2005) and co-edited Black Scholars on the Line: Race, Social 
Science, and American Thought in the 20th Century (Notre Dame University Press, 2007). He wrote an 
introduction for the 2015 edition of W.E.B. Du Bois’s Souls of Black Folk, published by Yale University Press, is 
under contract with Oxford University Press for a survey tentatively titled The Cause of Freedom: An 
Introduction to African American History, and is currently working on a new book, A History of Absence: Race 
and the Making of the Modern World. 
 
Before moving to Northwestern, Holloway was the Dean of Yale College and Edmund S. Morgan Professor of 
African American Studies, History, and American Studies at Yale University. 
 
Holloway received a bachelor’s degree with honors in American Studies from Stanford University and a PhD 
in History from Yale University. He began his academic career at the University of California, San Diego, 
before joining the faculty at Yale in 1999. 
 
Holloway serves on boards of the Chicago Botanic Society, Illinois Humanities, the National Humanities 
Alliance, the Society for United States Intellectual History, and the Organization of American Historians. 

Jonathan Holloway, PhD 
Provost of Northwestern University  



Dr. LaMar Hasbrouck, MD, MPH, A nationally 
recognized health leader, Dr. LaMar Hasbrouck 
is a Senior Consultant for Initium Health, a public 
benefit corporation, which has formally 
committed to a public benefit through the 
improvement of human health. He previously 
served as a Senior Advisor to the American 

Medical Association developing strategies to eliminate gaps in 
chronic disease prevention. Dr. Hasbrouck has served on the 
faculty at Emory University School of Medicine, Morehouse School 
of Medicine, New York Medical College, and the University of 
Illinois at Chicago’s School of Public Health. He received his BA and 
MPH degrees from the University of California-Berkeley, and 
graduated Dean’s Scholar from the David Geffen School of 
Medicine at UCLA.  

Panel: Understanding How Social Determinants 
Impact Health Inequities 

Dr. Kimberly E. Davis, PhD, MS, is a Senior 
Research Scientist and Director of the 
Community Outreach Core in CCRTD at Clark 
Atlanta University. Dr. Davis is an accomplished 
scientific research professional with expertise in 
health services research, outcomes research, 
and observational studies. Dr. Davis received her 

B.S. and M.S. degrees from Alabama A&M University and Ph.D. 
degree from Florida State University. Her research emphasis 
includes research in cancer health disparities and falls into four 
broad categories: cancer etiology, nutritional epidemiology, 
minority participation in research studies, and cancer survivorship. 
She conducts research to study relationships between various 
dietary factors and prostate cancer risk, with an emphasis on racial 
and ethnic disparities. 

Ms. J. Mori Johnson, MA, is the Ambassador and 
Health Equity Engagement Director at the 
American Medical Association (AMA), where she 
has been employed for the last 23 years. She has 
held numerous communications, health policy 
and director positions during her tenure. 
Currently, Mori serves on the Executive 

Committee of the AMA’s Diversity and Inclusion Work Group. She 
graduated from the Rutgers University Honors Program, with a 
Bachelor’s degree in Communications and Linguistics and then 
moved to Chicago to pursue a career in health policy. In 2003, she 
earned a MA in Multicultural and Corporate Communications from 
DePaul University.  Mori enjoys traveling, the art of story-telling and 
is a self-identified foodie.  She resides in the South Loop with her 
husband Robb Gipson and their rescue cattle dog, Rufus.  

Ms. Mindi Knebel, MBA, is the founder & CEO of 
Kaizen Health. A startup junkie who is passionate 
about social entrepreneurship, Mindi has 
worked across several industries and has seen 
companies from inception through successful 
exit. Mindi was on the founding team at 
MATTER, a healthcare technology incubator 

formed through a public-private partnership in the city of 
Chicago.  Mindi has led sales operations, accounting/finance, 
human resources and corporate development initiatives for growth 
stage companies in service, veterinary, and technology industries. 
Mindi holds a bachelor’s degree from the University of Iowa and a 
master’s in business from Colorado Technical University. She enjoys 
spending time with family and friends, running, yoga, reading and 
is an avid Packers, Iowa Hawkeyes, Cubs, Bulls and Blackhawks fan.  

Mr. Paul Ceverha is a managing director with 
AArete’s healthcare strategy team. He has an 
extensive track record of developing new and 
innovative approaches to complex clinical, IT, 
operational, and market opportunities. Paul has 
served in various roles as a senior executive, 
program manager, CTO, industry subject matter 

specialist, and technical architect. He has extensive experience in, 
and broad knowledge of, clinical and business intelligence, and 
regularly advises hospital systems on the enablers required for 
bearing risk and improving outcomes on populations.  

Dr. Suzet M. McKinney, DrPH, MPH, currently 
serves as CEO and Executive Director of the 
Illinois Medical District (IMD). The IMD is a 
24/7/365 environment that includes 560 acres of 
medical research facilities, labs, a biotech 
business incubator, universities, 4 hospitals, raw 
land development areas and more than 40 

healthcare related facilities. Dr. McKinney is the former Deputy 
Commissioner of the Bureau of Public Health Preparedness and 
Emergency Response at the Chicago Department of Public Health, 
in addition to overseeing the Department’s Division of Women and 
Children’s Health. Dr. McKinney holds her doctorate degree from 
the University of Illinois at Chicago School of Public Health, with a 
focus on preparedness planning, leadership and workforce 
development.  

MODERATOR: Dr. Marty Martin, PsyD, MPH, 
leads a portfolio of degree programs from the 
Health Sector Management MBA to the MBA/
MPH at DePaul University. Throughout his career 
beginning as a clinical health psychologist and 
including his past roles as Director of Diversity at 
The Johns Hopkins Hospital, Marty has launched 

innovative programs in higher education and healthcare by 
identifying, leveraging and nurturing diversity. His track record as 
an innovator and entrepreneur has resulted in Marty speaking 
around the world and locally on the link between diversity and 
creativity, innovation and design thinking. As an academic, he has 
authored two books, numerous book chapters, and over 100 
refereed articles. His work has been featured in the Wall Street 
Journal, USA Today and Chicago Tribune.  

Dr. Denise Hines, DHA, PMP, FHIMSS, is Chief 
Americas Officer at HIMSS. Dr. Hines is an award
-winning, nationally recognized expert in 
healthcare technology. Dr. Hines has more than 
two decades of healthcare experience in a 
variety of settings, including health systems, 
physician offices, home health, technology 

vendors, consulting, state government and revenue management. 
Dr. Hines recently was a member of the HIMSS Board of Directors 
and the Chair Emeritus for HIMSS North America Board of 
Directors. She is the past president of the HIMSS Georgia 
Chapter and was recognized as the 2012 HIMSS Chapter Leader of 
the Year. In 2017, she was recognized with the prestigious Women 
of the Year in Technology – Small Enterprise Award from Georgia’s 
Women in Technology (WIT).   



Panel: How Diversity Drives Business Outcomes 

Mr. Sergio Alcocer is the founder of Rest of the 
World.  In 1999, Sergio co-founded LatinWorks 
in Austin, Texas. The innovative shop 
opened without any clients and was driven by 
a mission to transform the image of the Hispanic 
agency by erasing stereotypes and delivering 
world-class strategy and creative to Fortune 100 

clients. LatinWorks was named Multicultural Agency of the 
Year multiple times by both Advertising Age and ADWEEK and, in 
2014 and 2011, was named one of the top 10 agencies in 
America by AdAge. Sergio earned an EMBA at the Berlin School of 
Creative Leadership and he is now a PhD candidate at 
the University of Texas at Austin.  

MODERATOR: Dr. Cheryl Beal Anderson, PharmD, MBA,  Vice-President, Global Regulatory Affairs and Quality, Upsher-Smith 
Laboratories, LLC, a specialty generic and branded pharmaceutical company located in Maple Grove, MN. After leading regulatory affairs 
and strengthening the department, Anderson was given additional responsibility in 2017 to oversee quality as the company was 
transitioning its product offerings and was acquired by Sawai Pharmaceuticals. Before Upsher-Smith, Anderson held regulatory affairs roles 
with increasing leadership, global reach and responsibilities at Lundbeck LLC, Eli Lilly and Company, Pfizer, Parke-Davis and Alcon 
Laboratories. Anderson championed business success as a management representative on the Eli Lilly Diversity Council and was selected as 
Eli Lilly’s first Healthcare Businesswomen’s Association (HBA) Rising Star recipient. Anderson was an organizing committee member for the 
Parke-Davis African-American and the Pfizer Women’s Network. Anderson received MBA, Pharmaceutical and Healthcare Marketing from St. 

Joseph’s University, Philadelphia, PA; Doctor of Pharmacy and BS from The University of Texas at Austin, College of Pharmacy; and BS, Biomedical Science, Texas 
A&M University. Anderson currently is a member of the Board of Directors for the Center for Healthcare Innovation and the National Advisory Board for University 
of Minnesota College of Pharmacy. 

Ms. Terri Sanders, MPH, is an award-winning 
marketing, communications and brand strategist 
with more than 17 years of experience. She 
currently serves as the Vice President of 
Enterprise Marketing and Communications for 
HIMSS, a global, cause-based, not-for-profit 
focused on transforming health through 

information and technology. In this role, Terri is responsible for 
global management of HIMSS and HIMSS-related brands as well as 
enterprise communications, marketing and public relations. She is 
the first African-American and African-American woman to serve as 
a member of its Executive Leadership Team. Terri holds a Bachelor 
of Science from the University of Michigan. She also holds a Master 
of Health Management and Policy from the University of Michigan’s 
School of Public Health.   

Mr. Doug Harris is the CEO of The Kaleidoscope 
Group with almost 30 years of experience in the 
field of D&I consulting. Prior to joining Bea 
Young Associates in 1993, Doug worked for 
several years as a consultant and trainer for 
Harbridge House, Inc. where he facilitated D&I 
education sessions with senior executives of 

Fortune 500 organizations. Today, as the leader of The 
Kaleidoscope Group, Doug empowers organizations to achieve 
their D&I goals. His knowledge and expertise guides organizations 
through the creation of customized strategies that address the 
specific diversity needs of the business. He recently developed and 
launched The Kaleidoscope Group Youth Practice to assist 
underserved youth in the Chicagoland and surrounding 
communities and is working with Tufts University to design and 
implement a student leadership development program. 

Ms. Dima Elissa, MBA, was selected by Chicago 
magazine as one of the Top Women in Tech, 
Chicago Innov’s 50 on Fire and by Chicago 
Tribune’s BlueSky Vault as one of the Top 100 
Entrepreneurs in Chicago. Her current 
ventures, VisMed-3D, a 3D biomedical design 
and consulting firm, is in keeping with her thirst 

for new technology and innovation and Symptomatic.io, a 
blockchain healthcare platform enabling interoperable big data to 
flow. Alongside these novel start-ups, she is pursuing her passion — 
devoting time, energy, and guidance to women founders and 
entrepreneurs. As an adjunct faculty member or Entrepreneur-in-
residence, teaching Entrepreneurship or as an in-demand speaker, 
she exemplifies her commitment to giving back and paying it 
forward.  

Ms. Cherie Coleman, MSC, is currently Program 
Manager within the Payment Innovation Division 
at Anthem, Inc. She’s focused on operations 
management for their Enhanced Personal Health 
Care Program models which delivers excellence 
for the five dimensions of a high performance 
health system: quality, access, efficiency, equity 

and healthy lives. Cherie has held a leadership role in various 
capacities within the Health Care industry beginning her career at 
the University of Chicago Hospitals. In 2012, she joined the IL 
Diversity Council as the Activities and Events Chair.  In 2016, Cherie 
became a Certified Diversity Professional (CDP) and stepped into 
the role of Advisory Board President. She received a Masters in 
Communications degree with an emphasis in Business Leadership 
and Change Management from Northwestern University.   

Ms. Lydia Rohn is a strategic HR leader with over 
25 years experience for organizations in 
healthcare as well as manufacturing, public 
education, technology and retail. Lydia recently 
lead HR at Pinnacle Dermatology LLC and 
QuadMed. Prior to QuadMed, she led HR teams 
for the healthcare and pharmacy divisions at 

Walgreens. Passionate about advancing women leadership and 
aligning talent to organizational strategies, she has been a board 
member of HBA (Healthcare Businesswomen's Association) in 
Chicago since 2010 serving as President, Vice President, Mentoring 
Director, and currently serves as a board advisor. She also advises 
the leadership board for Evanta Chicago and serves on the 
Education committee of the Private Directors Association. 



Executive Conversations on Health Equity  

Brenda Battle, MBA, BSN, joined the University of Chicago 
Medicine and Biological Sciences Division in 2012 as Vice 
President, Urban Health Initiative, University of Chicago Medicine. 
In her role Battle is responsible for collaborating with medical and 
administrative leadership to foster innovation in the University of 
Chicago Medicine’s care delivery system, assist in the 
implementation of new models of care and facilitate integration of 
care between the hospital and community. Battle is also the Chief 
Diversity and Inclusion Officer for the University of Chicago Medical 
Center. In this role, she is responsible for crafting strategies and 
programs to create an environment that promotes diversity, 
inclusion and equitable care delivery models. Prior to joining the 
University of Chicago, Battle was the director of the Center for 
Diversity and Cultural Competence for Barnes-Jewish Hospital in St. 
Louis, MO. In her role, Battle oversaw programs to eliminate health 
disparities and to promote diversity, cultural competence and 
health literacy within Barnes-Jewish Hospital and Washington 
University School of Medical Center Campus.  

Brenda Battle 
Chief Diversity, Inclusion and Equity 
Officer at UChicago Medicine 

Dr. Shelton Goode is a diversity and inclusion executive with over 
20 years of human resource, business and university-teaching 
experience.  He has held executive human resource and diversity 
positions for companies ranging in size from $300M to $11B+ and 
has developed or implemented talent management programs, 
performance management systems, sales incentive plans, labor 
relations strategies, and large-scale culture change initiatives., Dr. 
Goode was a senior D&I leader at the Metropolitan Atlanta Rapid 
Transit Agency, Oshkosh Corporation, Pennsylvania Power & Light 
(PPL), Georgia Power, Southern Company, and Alabama 
Power.   Based on the results achieved in these positions earned 
the reputation as a strategic, yet results-oriented HR, D&I business 
leader. The author of “Diversity Managers:  Angels of Mercy or 
Barbarians at the Gate”, Dr. Goode learned the value of diversity 
management first-hand by rolling up his sleeves and providing 
CEOs and senior executives with counsel, insight, resources, tools 
and innovative ideas that helped advanced their companies’ 
strategic business goals. For the last 10 years, he has leverage 
seasoned leadership and consulting skills to help companies 
implement diversity management initiatives which enhanced their 
talent acquisition, employee retention, and employee engagement 
strategies.  

Shelton Goode, DPA  
Chief Executive Officer/President at 
Icarus Consulting 

Julius Pryor helps companies leverage Diversity & Inclusion to 
accelerate innovation and drive business results. He’s held 
executive roles at Johnson & Johnson (J&J), Coca-Cola Enterprises 
(CCE), Russell Athletic, Abbott Labs and Takeda Pharmaceuticals. 
He was Vice President of Global Diversity at both J&J and Coke. 
Most recently, Julius served as Head of Innovation, Diversity & 
Inclusion at biotech leader Genentech. Julius combines a unique 
vision for the future of D&I, a strong grounding in sales and 
management, and insights into what works across different 
industries and sectors. Julius saw the power of diversity to 
accomplish results during his 26 years of service in the U.S. Navy. 
He is a U.S. Navy Captain, Surface Warfare Officer and Instructor for 
the Navy Officer Leadership Development Program. He’s held 
numerous Navy leadership roles including, Unit Commanding 
Officer and Fleet Staff Officer. He had the honor of serving on the 
re-commissioning crew of the historic USS Missouri (BB-63). Julius 
graduated from Morehouse College and The Williston 
Northampton School (Easthampton, MA).  

Julius Pryor III  
Chair of the Board of Directors at CHI 

Aletha Maybank, MD, MPH is a highly proficient physician with 
demonstrated excellence and leadership in public health, health 
equity, and preventive medicine. Dr. Maybank recently joined the 
American Medical Association (AMA) in April 2019 as their 
inaugural Chief Health Equity Officer and Vice President. Her role is 
to embed health equity in all the work of the AMA and to launch a 
Center for Health Equity. Prior to this in 2014, Dr. Maybank became 
an Associate Commissioner, and later a Deputy Commissioner, and 
launched the Center for the Health Equity, a new division in the 
NYC Dept of Health and Mental Hygiene geared towards 
strengthening and amplifying the Health Department’s work in 
advancing health equity. She also teaches medical and public 
health students on topics related to health inequities, public health 
leadership and management, physician advocacy, and community 
organizing in health. Currently, Dr. Maybank serves as President of 
the Empire State Medical Association, the NYS affiliate of the 
National Medical Association.  

Aletha Maybank, MD, MPH  
Chief Health Equity Officer at 
American Medical Association  



Panel: Achieving Diversity in Clinical Trials: 
Barriers and Proposed Solutions  

Dr. Neelum T. Aggarwal, MD, is the Chief 
Diversity Officer at American Medical Women’s 
Association. She is a cognitive neurologist, 
clinical trialist and researcher in the field of 
population health and aging. She is the Senior 
Neurologist for the Rush Alzheimer’s Disease 
Center (RADC) Clinical Core in Chicago; Director 

of Research at the Rush Heart Center for Women, and an Associate 
Professor in the Departments of Neurological Sciences and Rush 
Alzheimer's Disease Center at Rush University Medical Center. She 
completed her medical degree from the Rosalind Franklin 
University - Chicago Medical School, completed her neurology 
residency at Henry Ford Hospital in Detroit, Michigan, and 
completed an aging and neurodegenerative disorders fellowship 
at the Rush Alzheimer’s Disease Center.  

MODERATOR: Dr. Andres Quintero, MD, MPH, 
MBA, is the Illinois Field Medical Director for 
Pfizer’s Biopharmaceutical group, within the 
Internal Medicine division of North America 
Medical Affairs (cardiovascular and metabolic 
medicine). He functions as division’s Chief 
Medical Officer for Illinois. He was previously at 

Navigant as an Associate Director, where he helped provider 
systems reduce unwarranted variation in clinical care by combining 
rigorous analyses of data with high quality peer-reviewed medical 
literature, and by identifying and addressing barriers to adoption 
for data-informed strategies. He holds an MD from Penn State 
College of Medicine, and MPH and an MBA from Johns Hopkins 
University, and a BA in Molecular Biology from Brown University.  

Ms. Regina Greer-Smith, MPH, is a member of 
the Advisory Panel for Patient Engagement at 
the Patient Centered Outcomes Research 
Institute (PCORI). Regina is the President and 
Owner of Healthcare Research Associates, LLC. 
Regina’s work includes building and maintaining 
collaborations between communities and 

stakeholders that enable improved healthcare outcomes. Regina is 
a consultant /healthcare coordinator to agencies providing services 
to developmentally and intellectually disabled adults in Illinois and 
the use of mobile technology to enable collaboration between 
patients/caregivers and providers. She is the developer and 
principal investigator of The S.T.A.R. Initiative. The mission of The 
S.T.A.R. Initiative is to increase minority participation in patient-
centered outcomes research and clinical trials.  

Dr. Karriem Watson, DHS, MS, MPH, is a Senior 
Research Scientist with the University of Illinois 
Cancer Center and Co-Director of Community 
Engaged Research for the UI Cancer Center at 
UIC and Mile Square Health Center. His areas of 
expertise include advancing research through 
strengthening and building community-

academic partnerships and addressing barriers and facilitators to 
screening and navigation among underserved populations. Dr. 
Watson is a Multi PI on an NCI R21 examining the impact of breast 
cancer screening navigation among African American women and 
Multi-PI on a NCI U54 Pilot examining the social networks of African 
American men engaged as Citizen Scientists to advance prostate 
cancer screening. He also leads a PCORI Eugene Washington 
Engagement award aimed to engage patients as equitable 
partners to research and cancer center leadership.  

Dr. Sumant Ramachandra, MD, PhD, MBA, is 
Senior Vice President, Chief Science and 
Technology officer. Dr. Ramachandra joined 
Baxter in 2017. Previously, he worked with Pfizer, 
most recently as Senior Vice President, Head of 
Research & Development, Pfizer Essential Health. 
He serves as executive sponsor of the Asian 

Leadership Network, a business resource group focused on 
creating bridges for cultural diversity, attraction and development 
of talents and growth opportunities to increase the impact of Baxter 
business with the Asian community. Dr. Ramachandra obtained his 
bachelor’s degree in biochemistry, a PhD in immuno-oncology 
labs, experimental pathology and his MD from Rutgers University. 
He is accredited by the American Board of Internal Medicine and 
received an MBA from the Wharton School at the University of 
Pennsylvania. 

Dr. Marla Mendelson, MD, is the Medical 
Director of the Northwestern Adult Congenital 
Heart Center and the Heart Disease in Pregnancy 
program of the Women’s Cardiovascular Health 
program of the Bluhm Cardiovascular Institute 
founded the Heart Disease and Pregnancy 
program and the Adult Congenital Heart 

program. For women with congenital heart disease, she provides 
preconception planning, contraceptive counseling, and care of 
women through pregnancy working closely with the woman's 
obstetrician.  She is an associate professor of medicine and 
pediatrics at the Feinberg School of Medicine.  Dr. Mendelson was 
recently appointed the co-director of the Women’s Health Research 
Institute at Northwestern promoting sex and gender inclusion in 
research studies and clinical care to improve Women’s health.  

Dr. Helen Kellar-Wood, PhD, has over 15 years’ 
experience in Healthcare and the 
Pharmaceutical industry, working for several 
companies and academic institutions in both the 
UK and the US. Helen has been with Bristol-
Myers Squibb for 7 years. With a background in 
public affairs and corporate communications, 

Helen now leads Advocacy, Diversity and Patient Engagement 
strategy for the autoimmune and oncology portfolios at Bristol-
Myers Squibb. Helen focuses on health equity issues and facilitates 
collaborations with a broad variety of patient facing and diversity 
organizations to identify ways Bristol-Myers Squibb can better 
understand and incorporate patient, caregiver and advocacy 
perspectives in order to improve our clinical studies. 



Panel: The Need for Culturally Competent 
Healthcare Professionals 

MODERATOR: Ms. Erickajoy Daniels, MS, is the 
Senior Vice President and Chief Diversity and 
Inclusion Officer at Advocate Aurora Health, 
where she leads the system-wide rollout of 
diversity and inclusion efforts. She has nearly two 
decades of development and consulting 
experience. Previously, Ms. Daniels was 

Milwaukee’s Brady Corporation’s Global Director of Organizational 
Development. She also held employee development positions at 
the Federal Bureau of Prisons in Washington, D.C. Ms. Daniels 
serves on the Board of the Betty Brinn Children’s Museum and is a 
Trustee at Mount Mary University. She is active in TEMPO 
Milwaukee Professional Women’s Network and is a Co-Founder 
and Board member of One MKE, an organization dedicated to 
addressing cultural divides in the Milwaukee community.  

Ms. Cassandra Cantave (Burton), MS, is a Senior 
Research Advisor for AARP. She has conducted 
extensive research on issues affecting 
economically disadvantaged and marginalized 
populations.  Cassandra is passionate about 
issues that affect women of color, LGBTQ/SGL 
individuals, young adults, and multicultural 

populations. She has tackled and helped support advocacy efforts 
around caregiving, consumer protections, workplace protections, 
age discrimination, and livable communities. Cassandra is adept at 
engaging diverse audiences as a lecturer and has an extensive 
career in the non-profit sector in Washington, DC.  Cassandra 
completed her Master’s degree in Sociology from Howard 
University. She has also obtained her Bachelor’s in Sociology from 
SUNY at Buffalo.  

Ms. Eloiza Domingo-Snyder, MS, is the 
Executive Director of Diversity and Inclusion for 
Astellas Pharmaceuticals in the Americas. She 
assumed this role in 2018 with responsibility for 
developing and implementing a sustainable 
Diversity and Inclusion strategy that reflects and 
enhances Astellas' culture and work 

environment. In her previous role as Senior Director and Deputy 
Chief Diversity Officer at Johns Hopkins Medicine and The Johns 
Hopkins Health System Corporation, Eloiza led diversity leadership 
programs across all of the health system's medical facilities and the 
Johns Hopkins University School of Medicine. Eloiza holds an M.S. 
in Higher Education and Student Affairs with a minor in Counseling 
and concentration in Diversity Education from Indiana University. 
She is currently earning her doctorate in literacy, language and 
culture from the University of Maryland Baltimore County.  

Ms. Dorcas Lind, MPH, is a Diversity & Inclusion 
and healthcare communications professional 
with more than 25 years of experience managing 
national and global, multi-level staff; ensuring 
processes are put in place to create efficient, 
effective teams. After a 15-month consulting 
engagement, Dorcas joined Montefiore fulltime 

in June 2018 to build the first D&I offering for the medical center. 
Through her consultancy, Diversity Health Communications, she 
achieved success on behalf of healthcare/pharmaceutical 
companies who have secured a place on the DiversityInc Top 50 
Companies list over the past several years. Dorcas obtained a 
M.P.H. from the University of California at Berkeley Graduate 
School of Public Health in behavioral science and health education.    

Mr. Joel D. Jackson serves as a subject matter 
expert and facilitator for several programs at The 
Village through the Chicago Center for HIV 
Elimination (CCHE).  He is also the University of 
Chicago—Medicine (UCM) Assistant Director of 
Inclusion and Training for the Diversity, Inclusion 
and Equity Department.  He coordinates the 

hospital’s cultural competence training strategy and is the lead 
facilitator of the UCM 18-Hour Cultural Competence Course. Joel 
received his Bachelor of Arts in 2000 as the first male to major in 
Women’s Studies at Washington University in St. Louis.  He also has 
nearly 20 years of experience working in social justice, facilitating 
anti-oppression training and serving in the field of HIV prevention.  

Ms. Cody McSellers-McCray, MPH, CHES, is the 
Regional Director, Community Health for AMITA 
Health, where she provides strategic direction 
for the operational aspects of the system’s 
community health initiatives and strategies, 
towards improving health equity. Throughout 
her career, she has created systems, programs, 

partnerships and advocated for policies to better the health of 
under-represented/untapped populations. Previously, she served 
as Regional Business Development Executive for Health Leads, 
where she was charged with growing partnerships with health 
systems, hospitals, FQHC’s and health plans in the Midwest and 
Southeast regions. Cody earned a B.S. in Kinesiology and Master of 
Public Health degree from Northern Illinois University.  

Dr. William Simmons, MD, is Associate 
Professor with a duel academic appointment at 
University of Pittsburgh School of Medicine, 
Department of Anesthesiology and UPMC 
Presbyterian Shadyside Hospital. Dr. Simmons 
has spent over 24 years teaching anesthesiology 
to residents, fellows, medical students and nurse 

anesthetists and was honored with an excellence in a teaching 
award by the University of Pittsburgh Medical Students.  
Dr. Simmons serves as a member of the Physician Inclusion Council 
which serves both UPMC and the University of Pittsburgh, he chairs 
an advisory committee in Diversity in the Department of 
Anesthesiology, co-chairs the Retention Committee for UPMC/
PITT. Dr. Simmons is also Immediate Past President at Gateway 
Medical Society, Inc., and Chair at Journey to Medicine Academic 
Mentorship Program. 
 

Dr. Derek J. Robinson, M.D., MBA, is vice 
president and chief medical officer for Blue 
Cross and Blue Shield of Illinois (BCBSIL). In this 
role, Dr. Robinson provides clinical leadership 
and strategic oversight to help ensure effective 
and efficient delivery of quality medical care to 
more than 8.5 million health plan members. Dr. 

Robinson, a practicing emergency medicine physician, also serves 
as the chair of the company’s Health Equity Steering Committee, 
which is responsible for the development and implementation of 
the company’s health equity strategy, including institutionalizing 
equity across the company’s business operations in five states. Prior 
to BCBSIL, Dr. Robinson was the first physician member of the 
executive leadership team at the Illinois Health and Hospital 
Association where he led efforts to improve health care quality and 
safety for patients across Illinois.  



Diversity, Inclusion, & Health Equity Symposium  
2019 Sponsorship Opportunities 

The 9th annual Diversity, Inclusion, & Health Equity Symposium is a leading annual, collaborative 
event focusing on health equity and health disparities in the U.S. The symposium brings together 
leading healthcare professionals, executives, physicians, patient groups, patients, researchers, 
academics, clinical trial professionals, and diversity and inclusion advocates to discuss health 
equity in the life sciences and the health sectors. The symposium focuses on the latest trends, 
challenges, opportunities in both the marketplace and workplace, with a specific focus on how to 
best serve an increasingly diverse patient base. We also aim to address the broader health 
disparity challenges in the U.S., and the symposium equips attendees with the latest insights and 
ideas. Attendees will learn practical solutions, share perspectives, and meet new industry and 
marketplace colleagues. Benefits of sponsorship include: 
 
• Learn the latest actionable insights and ideas surrounding equity and healthcare and life 

sciences 
• Brand recognition and strengthening with leading healthcare and life science executives, 

physicians, and other key healthcare and life science decision makers 
• Access to the world’s best and brightest healthcare and life science thought-leaders, 

including top innovators, entrepreneurs, researchers, scientists, authors, physicians, CEOs, 
professors, and inventors 

• Access to potential alliance partners  
• Access to potential collaborators and partners in academia, industry, and non-profit sectors 
• Access to new and diverse markets 
• Network and share best practices with some of the country’s leading health equity experts 

and other healthcare and life science professionals and organizations 



Sponsorship 
Levels and 
Benefits 

Lead  
Sponsor 
$10,000 

Platinum 
Sponsor 
$7,500 

Gold 
Sponsor 
$5,000 

Silver 
Sponsor 
$3,000 

Reception 
Sponsor 
$1,000 

Foundational  
Sponsor 
$25,000 

Opportunity to 
appoint Honorary 
Symposium 
Chairperson  

● N/A N/A N/A N/A N/A 

Acknowledgement 
in the welcome 
letter 

● N/A N/A N/A N/A N/A 

Opportunity to 
provide 
Welcoming or 
Concluding 
Remarks 

● N/A N/A N/A N/A ● 

Opportunity to 
add speakers 

2 moderators 
or panelists 

1 moderator 
or panelist 

1 panelist N/A N/A 
2 moderators 
or panelists 

Complimentary 
attendees 

10 attendees 6 attendees 4 attendees 3 attendees 2 attendees 20 attendees 

Listing on 
symposium 
website 

12 months 9 months 6 months 3 months 1 months 12 months 

Advertising in 
symposium 
program book 

Two page One page Half page Quarter 
page 

N/A Two page 

Access to attendee 
lists ● ● N/A N/A N/A ● 

Display table ● ● ● ● N/A ● 
Profile interview 
on CHI’s blog ● ● ● ● N/A ● 

Placement 
throughout ● ● ● ● ● ● 

Acknowledgement 
throughout the 
program 

● ● ● ● ● ● 

Sponsorship Levels and Benefits 

Please contact joseph@chisite.org or call (773) 330-2416 to request more information 

mailto:joseph@chisite.org?subject=Event%20Sponsorship%20Information%20Requested


https://www.ama-assn.org/delivering-care/patient-support-advocacy/3-big-questions-amas-new-chief-health-equity-officer






About AQ

Answer Intelligence (AQ) is the ability to provide the right answers. AQ is

a research-based framework developed by studying expert

communicators.  AQ helps individuals and healthcare organizations

provide six answer types (theory, concept, story, metaphor, procedure,

action) for improved patient care. 

Your

Responsibilities

Participate in survey research (100 or more employees) and/or
interview research 5 or more employees)
The entire process, from agreement to participate, to delivery of
feedback presentation of results will take 2 to 5 weeks.
Cost $0

Research

Proposal

You identify the scope of the research (e.g., AQ for _____; AQ for Patient

Care, AQ for Mentoring, AQ for Customer Service)

You will receive a feedback presentation with recommendations by Dr.

Glibkowski (Principal Investigator)

Answer Intelligence (AQ)

Thought

Leadership

Dr. Glibkowski's research on questions and answers was selected as one

of ten articles for inclusion in a special issue of the Academy of Human

Resource Development, focusing on innovative thinking, emerging issues,

and debates that will shape teh 21st century of Human Resource

Development.  

Contact + 

Learn More

Dr. Glibkowski's, AQ Principal Investigator

Associate Professor, North Central College

Mobile: 312.493.1394 | Email: bcglibkowski@noctrl.edu

AQ TEDx Video: https://www.youtube.com/watch?v=7eeXf5dfJRE 

https://www.youtube.com/watch?v=7eeXf5dfJRE




CHI Corporate Memberships 

Memberships 
CHI memberships provide unparalleled access to our education and training, world-class events and symposia, cutting
-edge industry insights, objective research, and unparalleled networking and partnership opportunities. Memberships 
benefits include comprehensive access to our educational events, opportunity to shape and lead research projects, 
exclusive early access to innovative research reports, panelist and speaking opportunities, special annual meetings 
with healthcare thought-leaders, unparalleled networking opportunities, wide recognition and greater health sector 
visibility to meet organizations’ strategic and business objectives, and a myriad of other exclusive benefits. 
 
Memberships Timeline 
CHI Memberships are on annual basis. Memberships terms can be on a calendar year or fiscal year, based on the 
preferences of the member organizations. Members can also join on a pro-rated basis for those organizations seeking 
memberships midway through the current year.  As part of the membership process, new members will meet with CHI 
staff and Board of Director(s) to discuss how to best utilize the membership, as well as help us understand how to 
create the most valuable membership experience for your organization. 
 
Why Become A Member? 
CHI Memberships provide members with comprehensive access to research and education throughout the year. 
Together, CHI and members aim to: 
• Understand opportunities, challenges, trends, and best practices related to healthcare innovation, value, quality, 

access, and cost, as well as understand how the health sector can best serve patient communities 
• Create dialogue among organizational leaders and professionals, CHI Board of Directors, and CHI staff on some of 

the most pressing healthcare issues and challenges 

Please call (773) 330-2416 or reach out to info@chisite.org for more information.  

  Platinum Gold Silver Bronze 

MEMBER BENEFITS $25,000 $15,000 $10,000 $5,000 

Premier branding opportunities on event programs, research 
reports, & website banners  ● ● ● ● 

Website advertising and logo placement ● ● ● ● 
Special acknowledgement as CHI patron & supporter in 
widely-distributed programs & other overviews ● ● ● ● 

Attendees at CHI’s annual educational events (minimum 3 
events across the nation) 

20 15 10 5 

Opportunity to serve as distinguished panelist(s) at CHI’s 
educational events (Based on representative’s area of 
expertise & current role) 

5 3 2 1 

Guest blogging & other thought-leadership opportunities 6 times / year 4 times / 
year 

3 times / 
year 

2 times / 
year 

Get exclusive early access (30 days earlier) to CHI’s research 
reports ● ● ● ● 

Organizational logo & branding opportunities on CHI's 
research reports  

3 times / year 2 times / 
year 

once / 
year 

N/A 

Opportunity to make Opening Remarks at CHI's Board of 
Directors Strategic Retreat (June) 

2 attendees & 
opportunity to 
make remarks 

1 
attendee N/A N/A 

Receive special briefing from Chairman & Vice Chairman of 
the Board on CHI's annual report  ● ● N/A N/A 

Sponsor research reports & white papers (assist in shaping 
topic or become a collaborator) ● N/A N/A N/A 

http://www.chisite.org/research/
http://www.chisite.org/education/
mailto:info@chisite.org


Upcoming Events and Recent Research 

The Future of Diversity, Inclusion, & Equity in Technology Symposium 
 
Friday, September 20, 2019 | San Francisco, CA   
 
This symposium brings together best-in-class entrepreneurs, executives, investors, policymakers, researchers, 
scientists, and technologists from the Bay Area and across the United States The symposium will focus on the 
interesting intersection of business, management, strategy, and technology. The emphasis will be on compelling, 
cross-functional, and inter-disciplinary themes. We will discuss the business case for how diversity, inclusion, and 
equity --in addition to being beneficial for humanity and society-- are catalytic for decreasing costs, increasing 
revenues, and ultimately driving higher profits at the organizational level. The event will punctuate the critical 
importance of diversity, inclusion, and engagement for modern organizations. One panel will focus specially on 
artificial intelligence, diversity, and equity. This will be an engaging, highly interactive exchange of ideas and 
information, with the hope and expectation that multiple subsequent collaborations between participants will emerge 
in the wake of the event.  

Click to Learn More 

Minority Participation in Precision Medicine Trials 
 
Minority and at-risk patients have been historically underrepresented in clinical trials. Evidence suggests that 
therapeutic efficacy is impacted by clinical trial demographics as (1) non-inclusive recruitment protocols are not 
representative of the target patient group and (2) the trial participants do not match the epidemiology of the disease. 
We hypothesize that clinical trials that are focused on precision medicine, such as therapeutics targeting a specific rare 
or genetic disease, have the potential to blind clinical trial recruitment and achieve diversity goals in patient 
enrollment. In these cases, recruitment would be more stringent than historical protocols due to the targeted patient 
population. More specifically, for a rare or genetic disease that primarily affects minorities, clinical trial makeup should 
reflect the patient population as trial administrators are screening based on a patient’s genetic profile. This could have 
the unintended consequence of recruiting a higher percentage of minority patients than in traditional clinical trials. 
This paper explores the impact of precision medicine on bridging the diversity gap in clinical trial recruitment.  

Learn More 

The Future of Diversity, Inclusion, & Equity in Healthcare Symposium 
 
Tuesday, November 5, 2019 | Atlanta, GA   
 
This symposium brings together best-in-class entrepreneurs, executives, investors, policymakers, researchers, 
scientists, and technologists drawn from the Atlanta metro region and across the United States. The symposium will 
focus on the interesting intersection of business, management, strategy, healthcare, and medicine. The emphasis will 
be on compelling, cross-functional, and inter-disciplinary themes. We will discuss the business case for how diversity, 
inclusion, and equity --in addition to being beneficial for humanity and society-- are catalytic for decreasing costs, 
increasing revenues, and ultimately driving higher profits at the organizational level. The event will punctuate the 
crucial importance of diversity, inclusion, and engagement for modern organizations. Most importantly, we will 
examine the “why” and “how” D&I are good for patients and their families. This will be an engaging, highly interactive 
exchange of ideas and information, with the hope and expectation that multiple subsequent collaborations between 
participants will emerge in the wake of the event.  

Click to Learn More 

https://www.chisite.org/events-all/the-future-of-diversity-inclusion-and-equity-in-technology
https://www.chisite.org/blog/minority-participation-in-precision-medicine-trials
https://www.chisite.org/events-all/the-future-of-diversity-inclusion-and-equity-in-healthcare


Our CHI Team 

BOARD OF DIRECTORS 
Mr. Julius Pryor III (Chair), Author and Expert in Innovation, Diversity & Inclusion 
Dr. Thomas Summerfelt (Vice Chair), PhD, President, North America, Convergence CT 
Dr. James Gillespie (President), PhD, JD, MPA, President & Co-Founder, CHI 
Dr. Neelum Aggarwal, MD, Chief Diversity Officer, American Medical Women’s Association; Associate Professor, Department of 
Neurological Sciences, Rush University  
Dr. Cheryl Beal Anderson, PharmD, MBA, VP, Global Regulatory Affairs & Quality, Upsher-Smith Laboratories 
Dr. Benée Brown, PharmD, Associate Director, Medical Science Liaison, Boehringer Ingelheim 
Dr. Ronald L. Copeland, MD, Senior Vice President & Chief Diversity and Inclusion Officer, Kaiser Permanente  
Ms. Erickajoy Daniels, MS, Senior Vice President of Diversity & Inclusion, Advocate Aurora Health 
Dr. Chitra Edwin, PhD, Adjunct Associate Professor of Pharmaceutical Sciences, University of Cincinnati James L. Winkle College 
Ms. Simintha Esson, MA, Chief Development Officer, Council of Chief State School Officers 
Ms. Lynn Hanessian, Chief Science Strategist, Edelman 
Dr. Marty Martin, PsyD, MPH, MS, MA, Director and Associate Professor, DePaul University 
Mr. Joff Masukawa, President, Diligentia 
Mr. Stephen Morales, MBA, Early Stage Leadership Advisor, Malmora  
Dr. Andres Quintero, MD, MPH, MBA, Field Medical Director, Pfizer 
Mr. Kevin Scanlan, MS, Business Mentor, Service Core of Retired Executives 
Dr. Linda Scarazzini, MD, RPh, Vice President, Pharmacovigilance & Patient Safety, AbbVie 
Dr. Jeff Sherman, MD, Chief Medical Officer, Horizon Therapeutics 
Mr. Douglas Swill, JD, LLM, Partner & Chair of Health Care Practice Group, Drinker Biddle  
Dr. Scott Treiber, PhD, MBA, Chief Operating Officer, Elligo Health Research 
Mr. Loren Trimble, MBA, CPA, Founder, CEO, and Managing Director, AArete 

EXECUTIVE COUNCIL 
Mr. Dennis Urbaniak (Chair), 

Managing Director, Accenture 
Mr. Mitchell DeKoven, MHSA, 

Principal, Health Economics and 
Outcomes Research, IMS Health 

Mr. Rick Goddard, MS, Director of 
Clinical Innovation, Advocate 
Health Care 

Ms. Vera Rulon, MS, Founder and 
President, Tir Health Advisors  

Ms. Bhavini Shah, MBA, Customer 
Success Director of Healthcare & 
Life Sciences, Salesforce 

Dr. Eckhard von Keutz, Senior Vice 
President, Head Global Early 
Development, Bayer Healthcare 

MANAGEMENT TEAM 
Mr. Joseph Gaspero, CEO & Co-Founder, 

Center for Healthcare Innovation 
Dr. James Gillespie, PhD, JD, MPA, President, 

Center for Healthcare Innovation 
Mr. Joshua Limp, Director of Business 

Development, Center for Healthcare 
Innovation 

Ms. Ananya Stoller, Senior Project Manager, 
Center for Healthcare Innovation 

Ms. Ivory Chang, MS, Project Manager, Center 
for Healthcare Innovation 

Mr. Tolga Babur, MHA, Senior Analyst, CHI; 
Associate Consultant, Trinity Partners 

Mr. Ryan Haake, MBA, MS, Senior Analyst, 
CHI; Management Consultant, Qral Group 

Mr. Lawrence Ham, MPH, Advisor, CHI; 
Founder, Rentall  

Ms. Ritu Kamal, MBA, MS, Ambassador, CHI; 
VP, Product Management, Fabric Genomics 

Mr. Brian Sandoval, MPH, MBI, Advisor, CHI, 
Co-Founder, Binary Health 

RESEARCH GROUP 
Mr. James Jordan, MBA, (Chair), 

Distinguished Service Professor in 
Healthcare & Biotechnology Management, 
Carnegie Mellon University 

Mr. Mark Kwatia, MBA,  (Vice Chair), Cost 
Strategy, Abbott Laboratories  

Dr. Jason Arora, MD, MPH, Director at the 
International Consortium for Health 
Outcomes Measurement  

Dr. Ryan Bethancourt, PhD, MBE, Program 
Director and Venture Partner, IndieBio 
(SOSV)  

Dr. G. Randall Green, MD, JD, MBA, 
Program Director, Cardiac Surgery, St. 
Joseph’s Hospital Health Center  

Dr. Marco Quarta, PhD, Director, Inst. for 
Bioengineering in Stem Cell & 
Regenerative Medicine, Stanford  

Dr. Kate Rosenbluth, PhD, Chief Executive 
Officer, Cala Health 

Dr. James Su, PhD, Chief Science Officer, 
Lap IQ  



706 S. Ada St.  
Chicago, IL 60607 
T: 773.330.2416 
info@chisite.org 
 

 
CHI is a 501(c)(3) non-profit, charitable organization, and all 
donations are tax-exempt. Federal Tax ID # 27-3041119. 

Our vision is 
to be the 
leading global 
platform for 
meaningful 
change in 
health equity. 

https://www.facebook.com/chisite
https://twitter.com/chisite
https://www.youtube.com/channel/UCDjea1Y2tj1HtZu08SpQgag
https://www.linkedin.com/grp/home?gid=2186073&sort=POPULAR&trkInfo=&trk=

