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As the pandemic continues to pursue the world, the virus has shined a light on the disproportionately impacted 
African American community in the United States causing a rapid shift in the attitudes on racism and structural 
inequities in the US Healthcare system. Although many organizations are committed to creating a diverse and 
inclusive culture, there is still a struggle with internal inclusivity. As the demographics shift in the states, there is 
a wide gap between leadership in healthcare and the patients that are being served. This webinar discusses 
why diversity in top leadership levels or organizations is important, and how to create more diverse and inclu-
sive boardrooms and c-suites that are tailored to being representatives of patients in the United States.  
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●●● WEBINAR PANELISTS  ●●●  

 8 out of 10 healthcare professionals are women. 
However,                            

they are severely       
underrepresented in 
the decision making  

  
 
Female doctors                   
are paid on average  
 
less than                                     
male counterparts  
Source:  Modern Healthcare  



●●●  BEST PRACTICES  ●●● 

Understand the unique role each of us 
must play  

 
• Diversity work is incumbent upon all of us. 
 
• Don’t be discouraged by DEI challenges, 

because they will always be there. 

Look at all aspects of diversity  
 

• When it comes to diversity, allow people to                 
pick what diversity they want to deal with. 

 

Recognize biases  
 

• Bias is intersectional and can affect all people 
within an organization. Being able to recognize 
these biases and address them is critical for an 
organization.  

 
 

Be intentional and get on the same page 
  

• Healthcare organizations and boards should 
think about ethnic, racial, sexual orientation, 
and gender diversity as well as other points of 
view such as, education, skills, and expertise 
when searching for a talented board to encom-
pass the broad definition of diversity that they 
need.  
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